
HOW PEFC CERTIFICATION CAN HELP 
DEMONSTRATE COMPLIANCE WITH THE 
MODERN SLAVERY ACT 2015

WHAT IS THE ACT AND 
WHO HAS TO COMPLY?
The Modern Slavery Act 2015 sets out 
a range of measures on how modern 
slavery and human trafficking is dealt 
with in the UK. Section 54 of the 
Act entitled Transparency in Supply 
Chains is relevant to businesses with 
a global turnover of over £36 million 
and which conduct business or 
part of a business in the United 
Kingdom.

WHAT ARE A COMPANY’S 
LEGAL OBLIGATIONS? 
All businesses which meet the criteria 
above must publish a Slavery and 
Human Trafficking statement on their 
website with a prominent link to it from 
its homepage. The statement should 
show the steps it has taken during 
the past financial year to ensure that 
slavery and human trafficking has not 

taken place either in the company’s 
operations or its supply chain, both in 
the UK and abroad.

WHEN DO COMPANIES 
NEED TO PUBLISH THIS 
STATEMENT? 
Businesses with a financial year ending 
on or after 31st March 2016 will 
need to publish a Slavery and Human 
Trafficking statement as soon as 
possible after the company’s financial 
year end.

HOW CAN PEFC 
CERTIFICATION HELP?
PEFC-certified companies and users of 
PEFC certified products (who may also 
have to comply with the legislation) can 
refer to the PEFC standards to help 
demonstrate that forced labour has 
not been used in their supply chain for 
certfied products.

The social criteria in PEFC’s 
Sustainable Forest Management 
and Chain of Custody standards are 
based on the International Labour 
Organisation’s (ILO) Declaration 
on Fundamental Principles and 
Rights at Work.

The ILO Declaration sets out four 
fundamental principles and rights in 
its core conventions – the second of 
which is particularly relevant to the 
requirements of the Modern Slavery 
Act 2015:

1. Freedom of association and the 
effective recognition of the right to 
collective bargaining

2. Elimination of all forms of 
forced or compulsory labour 

3. Effective abolition of child labour
4. Elimination of discrimination 

in respect of employment and 
occupation.

You can find out more about the ILO’s 
work at: www.ilo.org



SOCIAL, HEALTH AND SAFETY 
REQUIREMENTS FOR PEFC’S 
SUSTAINABLE FOREST 
MANAGEMENT STANDARD
These are referenced in PEFC’s Sustainable Forest 
Management standard – PEFC ST 1003:2010 which can be 
found here: http://bit.ly/2dntRlp

Reference criteria 3.5 and section 5.6.13 states that Forest 
Management shall comply with ILO conventions. Also see 
note under 5.6.13 and section 5.7.1

SOCIAL, HEALTH AND SAFETY 
REQUIREMENTS IN PEFC CHAIN OF 
CUSTODY
Section 9 of PEFC’s Chain of Custody of Forest 
Based Products – Requirements (PEFC ST 2002:2013) 
Second Edition which can be found here: 
http://bit.ly/2elzIW9 describes the requirements in the 
PEFC Chain of Custody (CoC) standard relating to health, 
safety and labour issues that are based on ILO Declaration 
on Fundamental Principles and Rights at Work, 1998. 

They require the organisation being audited for CoC 
certification to demonstrate a commitment to comply with 
the social, health and safety requirements as set out in the 
PEFC Chain of Custody standard. The organisation shall 
demonstrate that:

 Workers are not prevented from associating freely, 
choosing their representatives and bargaining collectively 
with their employer

 Forced labour is not used
 Workers who are under the minimum legal age, the 

age of 15, or the compulsory school attendance age, 
whichever is higher, are not used

 Workers are not denied equal employment opportunities 
and treatment

 Working conditions to not endanger safety or health.

As the world’s largest forest certification system, PEFC 
remains the certification system of choice for many small, 
non-industrial private forests with hundreds of thousands 
of family forest owners certified to comply with its 
internationally-recognised Sustainability Benchmarks.
To date more than 18,000 companies have obtained PEFC 
Chain of Custody certification, offering tens of thousands of 
PEFC-certified products globally. 

The use of PEFC-certified material sourced through an 
independently certified supply chain could be referenced 
and included in a company’s Slavery and Human Trafficking 
statement to help demonstrate the steps taken with the 
timber supply chain towards meeting the requirements of the 
Modern Slavery Act 2015.

For further information on PEFC standards visit:
http://bit.ly/2hb6rxZ
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